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Community Language Information

Resit ini dikeluarkan oleh Pejabat Advokat Pekerjaan (Office of the Employment 

Advocate – OEA) dan memberi maklumat mengenai perjanjian tempat kerja. Jika

anda tidak dapat berbahasa Inggeris dan memerlukan bantuan untuk memahami 

maklumat ini, sila telefon OEA melalui Perkhidmatan Penterjemahan dan Jurubahasa

(Translating and Interpreting Service) pada nombor 13 14 50. Perkhidmatan ini akan

dibiayai oleh OEA. 

Malay
R it i

Kwit ten zosta  wydany przez Biuro Radcy ds Zatrudnienia (Office of the

Employment Advocate, w skrócie OEA) i zawiera informacj na temat umów o prac .

Je li nie mówisz po angielsku i potrzebujesz pomocy w przeczytaniu i zrozumieniu tej 

informacji, prosimy zadzwoni do OEA za po rednictwem t umacza z Biura

T umaczy (Translating and Interpreting Service) pod numerem 13 14 50. Us ugi

telefoniczne t umacza zostan  op acone przez OEA.

Polish

Este recibo foi emitido pelo Escritório de Apoio ao Trabalho [Office of the

Employment Advocate OEA] e oferece informações a respeito de acordos 

empregatícios. Se você não puder ler em ingles e precisa de ajuda para entender estas

informações, telefone para o OEA através do Serviço de Interpretação e Tradução 

telefone numero 13 14 50. Este serviço de interpretação por telefone será pago peloff

OEA.

Portuguese
ib

- - [Office of the Employment Advocate (OEA)] 

. -

,

, , - -

 13 14 50.

- - .

Russian

O le risiti lenei e mai le Ofisa Su’esu’e o Galuega, le Office of Employment Advocate

(OEA) ma e maua ai faamatalaga i feagaiga tau galuega. A le mafai ona e faitau i le

gagana Peretania, ma e mana’omia se fesoasoani i le faamalamalamaina o nei

faamatalaga, vala’au i le OEA e auala i le tautua Faaliliu ‘Upu i le 13 14 50.  O le

tautua Faaliliu ‘Upu e totogiina e le OEA.

Samoan

Ova potvrda koju je izdala Kancelarija advokature za 
radne odnose (Office of the Employment Advocate – OEA) pru`a
informacije o radnim ugovorima (workplace agreements). Ako ne
mo`ete da ~itate engleski i potrebna vam je pomo} da 
biste razumeli ove informacije, molimo vas da nazovete
OEA preko Slu`be za prevo|ewe na  broj 13 14 50. Ove 
usluge telefonske prevoditeqske slu`be pla}ene su od 

|

strane OEA. 

Serbian

El presente recibo fue expedido por la Oficina del Defensor del Empleo (Office of ther

Employment Advocate/OEA) y proporciona información sobre acuerdos de

condiciones laborales.  Si usted no puede leer en inglés y necesita ayuda para entender 

la información contenida en este documento, llame a la OEA por medio del Servicio 

de Traducción e Interpretación (Translating and Interpreting Service), al 13 14 50.  La

OEA abonará la tarifa de dicho servicio de interpretación telefónica.

Spanish

Hii risiti imepeanwa na afisi ya wakili anayotetea utumishi na inapeana habari ya

mapatano yanayoendelea kazini. Ikiwa huwezi kusoma kingereza na unahitaji kusaidiwa

kuelewa haya maneno tafadhali piga simu afisi ya wakili wa utumishi ukipitia afisi ya

kufasiri na kufafanua kwa namba ya simu, moja tatu moja nne tano sufuri (13 14 50). Hii

manufaa inayotumia simu italipiwa na afisi ya utumishi. 

Swahili

 The Office of the
Employment Advocate OEA 

 OEA 
(Translating and Interpreting Service) 13 14 50 
OEA

Thai

of the Employment Advocate 

ngaahi aleapau fakang nia

, pea ke k

t ue ki

.

Tongan

Bu makbuz stihdam Sözcüsü Ofisi (OEA) tarafff ndan verilmi tir ve i yeri anla malar

konusunda bilgi sa lamaktad r. ngilizce okuyam yorsan z ve bu bilgileri anlamak 

için yard  13 14 50 numaradaki Yaz l ve Sözlü 

Çeviri Servisi arac l yla aray n z. Bu telefonla tercüme servisinin ücreti OEA

tarafff ndan kar lanacakt r.

Turkish

V n phòng C ng Nhân D ng OEA c p phát biên nh n này và cung c p nh ng

thông tin v h p ng lao ng. N u quý v  không th c ti ng Anh và  c n c

giúp hi u thông tin này, xin vui lòng g i i n tho i cho OEA qua d ch v Phiên 

D ch và Thông Ngôn Qua i n Tho i s  13 14 50.  V n phòng OEA s  tr  l  phí cho

d ch v thông ngôn này.

Vietnamese

English

This receipt was issued by the Office of the Employment Advocate
(OEA) and provides information about workplace agreements. If you
cannot read English and need help to understand this information, please
call the OEA through the Translating and Interpreting Service on 13 14
50. This telephone interpreting service will be paid for by the OEA.

(OEA: the Office of the Employment Advocate)

.

13 14 50 (TIS) OEA

.  OEA .

Korean

Îñ õÃ®»õõ ñ® Á´È ºº¡Ã¹ÉÂ©¨¹É ó (Office of the Employment 

Advocate [OEA] ) Áì½ Ã¹É È¼¸¡ñ ñ ñ©¸¼¡.  «É È ºÈ
ºñ ò©®ÒÄ©É Áì½ ªÉ È ùõ ò È ,
¡½ë÷ ñ É OEA Â©¨° °Á

13 14 50. É OEA ñ °øÉ ºº¡£È ¥È ñ® Ã¹É.

Lao

(Office of the

Employment Advocate - OEA) .

,  OEA-

 (Translating and Interpreting Service) 13 14 

50. OEA- .

Macedonian

La presente ricevuta è stata rilasciata dall’Office of the Employment Advocate (OEA) 

e contiene informazioni concernenti i contratti di lavoro a carattere aziendale.  Se non 

siete in grado di leggere l’inglese e avete bisogno di spiegazioni, telefonate all’OEA 

tramite il Servizio Traduttori e Interpreti, chiamando il 13 14 50.  Questo servizio è a 

carico dell’OEA. 

Italian

Office of Employment Advocate (OEA) 

 OEA (TIS) 

13 14 50 OEA 

Khmer

Office of the Employment Advocate OEA)
Chinese

Ova priznanica koju je izdao Zastupni ki ured za radne odnose (Office of the 

itati engleski i potrebna vem je pomo za 

razumijevanje ovih obavijesti, molimo vas, 

tuma a pla a OEA.

Croation

Ang resibong ito ay ipinalabas ng Tanggapan ng Tagapagtaguyod ng Hanapbuhay

(OEA) at ito ay nagbabahagi ng impormasyon hinggil sa mga kasunduan sam

pinagtatrabahuhan. Kung hindi kayo nakababasa sa Ingles ata  nangangailangan ng

tulong upang maintindihan ang impormasyong ito, mangyaring tumawag sa OED sa

pamamagitan ng Serbisyo sa Pagsasalin at Pagpapaliwanag sa 13 14 50. Ang serbisyo

ng pagsasalin sa telepono ay babayaran ng OEA.

Filipino

µ

 (Office of the Employment Advocate - OEA) 

µ .  µ

,

OEA µ µ

(Translating and Interpreting Service) 13 14 50.

µ OEA. 

Greek

Tanda terima ini dikeluarkan oleh Office of the Employment Advocate – OEA

(Kantor Pembela Pekerjaan) dan memberikan informasi tentang persetujuan tempat 

kerja. Jika Anda tidak dapat membaca bahasa Inggris dan membutuhkan bantuan 

untuk memahami informasi ini, silakan telepon OEA lewat Translating and 

Interpreting Service (layanan penterjemah dan juru bahasa) di 13 14 50.  Biaya 

layanan juru bahasa lewat telepon tersebut akan dibayar oleh OEA.

Indonesian

Farsi
(Office of the Employment Advocate (OEA)

.

131450OEA .OEA
.

.OEA

13 14 50.OEA

.

Arabic


	Date: 18 August 2006
	Agreement_Number: 06542672
	Name_Address: UNIVERSITY OF NEW SOUTH WALES

Industrial Relations Level 3, Chancellery

The University of New South Wales

UNSW SYDNEY NSW 2052
	Paragraph1: This receipt confirms that the Employment Advocate has received a declaration form from the employer, UNIVERSITY OF NEW SOUTH WALES, on 18 August 2006.



The employer has declared that a copy of a union collective agreement was lodged.  The employer’s declaration applies to the agreement named in the declaration form as UNSW (GENERAL STAFF) ENTERPRISE AGREEMENT 2006.  A union collective agreement starts operating on the date of lodgement.



Within 21 days of receiving this receipt, the employer must take reasonable steps to give copies of this receipt to all employees whose employment is subject to the union collective agreement at the time the employer receives this receipt. If the employer does not give copies of this receipt to these employees, an employer who is an individual may be liable for a penalty of up to $3,300 and an employer who is a body corporate may be liable for a penalty of up to $16,500.



The Australian Fair Pay and Conditions Standard, in the Workplace Relations Act 1996, sets five minimum conditions. The minimum conditions in the Standard will apply, if the conditions in the union collective agreement are less favourable to the employee. Additionally, certain protected award conditions are included in the union collective agreement, unless the agreement specifically excludes or changes these protected award conditions.



You should keep this receipt for your records. If you have any questions in relation to this receipt or the union collective agreement, please contact the Office of the Employment Advocate on 1300 366 632 and quote the agreement number at the top of this receipt.



More information about your rights and obligations is also available in the fact sheet, My Workplace Agreement.


